
ICCL - Senior Research and Policy Officer 
 
Duration: 2 years, with 6 months’ Probation 
 
Level:  Full-Time Post; Salary €50,000-€55,000 
 
Reports to: Executive Director  
 
About ICCL 
The Irish Council for Civil Liberties (ICCL) is the foremost civil liberties organisation in Ireland 
with a long and successful track record of defending human rights and civil liberties, 
including at times when the political climate was often hostile to their protection. Fully 
independent of government and fearless in our advocacy for human rights, we have been at 
the forefront of all the key human rights debates in Irish society, making a significant impact 
on law, policy and public opinion. 
 
Role Purpose: 

 Ensure that the policy agenda and research requirements of ICCL’s strategy are 
supported and actioned 

 Develop and implement a process to monitor legislative and policy developments in the 
areas of law and policy set out in ICCL’s strategic plan  

 Represent the ICCL nationally and internationally in support of and in conjunction with 
the Executive Director ensuring that the organisation is visible and advocating on behalf 
of human rights 

 Engage in advocacy and representational work that effectively promotes the ICCL’s 
objectives 

 Contribute to the ICCL’s strategic and operational planning exercises 

 Develop and maintain high-level relationships with international organisations, 
government and statutory bodies, donors, academia, the legal community, media and 
non-governmental organisations 

 
Specific Objectives of the Role: 

 Work with the Executive Director to develop research and policy priorities for the 
organisation, in line with the ICCL’s strategic plan 

 Manage and mentor research and policy staff and research and policy interns and 
consultants, and participate in the recruitment of key staff 

 Advise research and policy staff on research focus and methodology to ensure that the 
ICCL’s research remains of the highest possible quality and credibility 

 Plan and oversee preparation of ICCL submissions on key areas of law reform, including 
the areas of justice reform, privacy and equality 

 Ensure that the ICCL’s research and policy outputs respond to and engages with the 
agendas of the organisation’s stakeholders, in particular as regards policy-makers, 
political actors and donors 

 Assume primary responsibilities for producing regular research and policy reports to the 
ICCL’s Executive, and to its sub-committee on research and policy as requested 

 Engage with the work of the international Network of Civil Liberties Organisations on 
behalf of ICCL 



Person Specification 
The ICCL offers a dynamic and flexible working environment and the chance to use your 
skills and knowledge to make a genuine difference. Applicants will be assessed against the 
following essential / desirable requirements and are encouraged to use their applications to 
provide examples of the manner in which they meet these criteria. 
 
Essential requirements: 

 Masters level qualification in human rights, international relations or a related 
discipline 

 Good working knowledge of international (global/European) and domestic (Irish) 
human rights and equality standards 

 At least 5 years’ experience in a research of policy development role 

 Excellent legal research and writing skills  

 First-rate drafting abilities and the proven capacity to produce high-quality work to 
tight deadlines 

 At least 3 years’ of progressively more senior management experience 

 Demonstrable leadership ability 

 Capacity to integrate effectively into a small high-performance staff team; 

 Excellent organizational and administrative skills, and experience of project 
management 

 Excellent communication skills 

 Experience of lobbying and advocacy work at a national or international level 

 Computer literacy, including familiarity with new media technologies 

 Commitment to the values of the ICCL and its equal opportunity policy 
 

Desirable requirements: 

 Legal professional qualification  

 A qualification in management 

 Knowledge of EU law an advantage 

 Direct professional experience of engagement with international human rights 
mechanisms  

 
 
Further Information 
We value diversity and aspire to reflect this in our workforce. We welcome applications 
from people from all sections of the community, irrespective of race, colour, gender, age, 
disability, sexual orientation, religion or belief. This role requires applicants to have the right 
to work in the Republic of Ireland. 
 


